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This paper reviews data from the National Jewish Population Survey 2000/01 on education, labor force participation and occupations for American Jewish men and women.  Results are examined for three different definitions of Jews and for non-Jews.  The prevalence of two-career couples is documented, and occupations are compared for religiously endogamous and exogamous couples.  The paper concludes with an analysis of implications for today’s Jewish community and for future trends.
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I. Introduction

American Jewish women are active labor force participants.  The implications of this for Jewish family life is the subject of much discussion, but the implications for Jewish communal life are also substantial.  This paper uses data from NJPS 2000/2001 to provide an empirical underpinning for a discussion of the many consequences of women’s work for the American Jewish community.  Part II presents the basic data on the labor force experience of Jewish women and two-career families. Part III looks at the occupations of married Jewish men and women, and Part IV looks at the educational attainments that underlie these patterns.  Part V discusses some associated demographic behaviors, and Part VI concludes with a summary and a brief discussion of consequences.

Any analysis of American Jewry at the beginning of the twenty-first century must begin with the vexing question of “who is a Jew?”  Fortunately, the National Jewish Population Survey 2000/01 (henceforth NJPS) permits a person to be identified as Jewish based on various criteria, including religion, ethnicity, “background,” or some combination of these, and which definition is most appropriate will depend on the questions under investigation.  In this paper the labor force data will be presented for three different definitions so as to permit comparison among different groups.  The “Narrow” definition of Jews is limited to people who report their religion to be Judaism.
  The “Broad” definition includes people who do not claim Judaism as a religion but who report themselves to be ethnically Jewish.  The “Broadest” definition includes people classified by NJPS as Persons of Jewish Background (PJBs) who are not currently Jewish by either religion or ethnicity but who may once have been Jewish or who live in families where Judaism is practiced.  

II. Labor Force Participation 

Table 1 presents data on the labor force status of Jewish women ages 26-64 for different definitions of the Jewish population.  Consider first the patterns for unmarried women, a category that combines women who have never-married with those who are widowed, divorced or separated.  The Broad definition of Jews results in a sample 50 percent larger than the Narrow definition, reflecting a population in which 48 percent – nearly half – of the women do not consider Judaism to be their only religion.  The employment status patterns for these two groups look virtually identical, with labor force participation rates close to 80 percent.  Jews-by-religion may be slightly less likely to be homemakers than the women who identify themselves as Jews by some other criterion, but the difference is very small and not statistically significant.  The remaining 20 percent are mainly older students (probably in graduate programs since the sample is limited to women age 26 and over) and younger retirees (under the age of 66).  

There is a popular notion that female labor force participation was rising in the later decades of the twentieth century because high divorce rates and lower marriage rates “forced” women into the marketplace to support themselves and their children.   However the figures in Table 1 for married women suggest that this is not the case, since labor force participation is the norm for married as well as single women.
  Regardless of definition, it is clear that in 2000 slightly more than 80 percent of the Jewish women married to Jewish men were labor force participants.  About 12 percent – that is, one in eight – were full-time homemakers, and 6 percent were in one of the other non-participation categories.  Earlier studies suggest that for many of these women homemaking may be a temporary status reflecting the presence of young children in the family.
  That is, in many Jewish families working wives withdraw from the labor force when their children are young, sometimes at the birth of a second child, and return to the labor force in part-time or even full-time jobs when their children are older.   Although it is not known what fraction of the homemakers are in this situation, it is clear that married Jewish women participate in the labor force at the same rate if not more than their unmarried sisters.

Nearly all of the husbands of these women – about 95 percent – are labor force participants for all three definitions of a Jewish marriage.  Some 79 percent of the narrowly-defined Jewish marriages (that is, with each spouse in the relevant age range and both reporting Judaism as their only religion) have both spouses working outside the home.  Another 13 percent are couples in which the husband is in the labor force and the wife is a full-time homemaker.  This pattern does not vary across the differently-defined Jewish populations.  Couples who consider themselves Jewish even though they don’t report Judaism as their religion (Broad Definition) report some 78 percent with two spouses in the labor force and 12 percent with women who are full-time homemakers, and the proportions do not change when intermarried couples are added to the sample (Broadest Definition).  Regardless of how the Jewish community is to be defined, something over 80 percent of Jewish marriages – an overwhelming majority – have both spouses working outside the home.  

This situation is part of a trend that began in the Jewish community many decades earlier.  Data on women’s labor force status is scarce for the early part of the 20th century.
  In 1957, however, in the heyday of the baby-boom families with their stay-at-home moms, only 35 percent of the Jewish women ages 35-64 were in the labor force.  (Among married women labor force participation rates were 12 percent for those with children under age 6 and about 30 percent for all others.)  In the 1970 Census, labor force participation rates of Jewish women reached 50 percent (only 25 percent for married women with children under 6 but 55 percent for those without children at home).  It was still possible at that time to think of the “typical” married Jewish woman as unattached to the work force and hence available for various types of volunteer work within the community.  With the passing of each decade, however, more and more Jewish women entered the work force to the point where labor force participation has become the dominant norm for all Jewish women.  

III. Occupations of Jewish Couples 

Table 2 provides data on the occupations of two-career Jewish couples for each of the three definitions of Jewishness.
  The first two occupational categories – Professional and Managerial occupations – typically require an advanced educational degree for entry and are sometimes combined into a single category of “high-level manpower.”
  High-level manpower in turn combines with Sales and Office (formerly Clerical) occupations to make up the broad category of “white-collar” occupations.  Table 2 reports data separately for these white-collar occupations, with service, production, and farm occupations combined into a single category labeled “other.”
  

The occupational distribution of married Jews is virtually the same in Panels A and B of Table 2, that is, whether Jews are defined narrowly (as a religion) or broadly (as religion, ethnicity, or background).   Most American Jews, both male and female, work as high-level manpower.  More than half of the married Jews – 57 percent of the men and 53 percent of the women – are professionals and just over two-thirds – 69 and 68 percent, respectively – have occupations in the high-level manpower category.  About half of these Jewish marriages – 51 percent – are between couples who both have high-level careers.   Fully three-fourths of the couples – 76 percent – have at least one spouse with a professional occupation, and more than a third – 35 percent – have two.   Nearly half of the Jewish men in sales, and more than half of the women in sales or office occupations, are married to spouses in the professions, and only 3 percent of the couples have both partners in sales or office occupations.  Some 12 percent of the men and 18 percent of the women work in blue-collar (i.e., “other”) occupations, but Jewish couples with both partners in this category are only about 2 percent of the total. 

The overall picture is only slightly different when intermarried couples are included in the broadest definition of a Jewish marriage, as in Panel C of Table 2.  High-level manpower still accounts for most people, whether men or women, but there are more men working in blue-collar occupations (24 percent, as compared to 18 or 20 percent) and fewer two-professional couples (30 percent as compared to 35 percent).  These differences are relatively small because the in-married make up more than two-thirds of the sample on which these figures are based, but they reflect the fact that intermarried Jews are less likely to work in high-level occupations.

Table 3 reports the occupational distribution of intermarried Jews only, for all couples (Panel A) and separately for couples in which the Jewish partner is the wife (Panel B) or husband (Panel C).  Although a two-professional couple is still the largest single category when only one spouse is Jewish – 28 percent of couples with a Jewish husband and 25 percent of couples with a Jewish wife – this is distinctly smaller than the 34 percent for the comparable sample of in-married Jews.   At the other end of the occupational scale, blue-collar occupations are reported by one-fourth of the intermarried Jewish men and fully one-third of the non-Jewish husbands, as compared to no more than 20 percent of the in-married Jewish men.   Although many intermarried couples display the same labor force characteristics as the in-married, these differences may have significant implications for the relationship between the two groups.  

IV. Educational Qualifications

The present structure of the American Jewish labor force is the consequence of economic decisions made by several generations of American Jews.  Regardless of income level, Jewish parents have had high educational aspirations for their children, partly as a route to upward mobility but also as a means of achieving their full human potential.  Jewish men and women routinely attend college and many continue to obtain post-college degrees.  The figures in Table 4 indicate that higher education has been especially common since the 1960s (i.e., for cohorts born after 1941), whether measured as mean years of schooling or the proportion of that cohort with post-college degrees.
  

The educational attainment of American Jews depends importantly on how Jews are defined.  Table 4 gives each set of statistics for two different samples.  The first column presents data for narrowly-defined Jews, limited to those who report Judaism as their religion.  The second column presents data for a broader group that includes people who report Judaism as their ethnicity or background regardless of whether they report Judaism as their religion.  For both men and women, educational attainment is higher for the narrow definition than for the broad definition, a difference which is especially apparent for the younger cohorts.  Jews by any definition are likely to attend college, but those who consider Judaism to be their religion are more likely to finish (i.e., complete 16 years of schooling) and go on to earn an advanced degree.  People who identify as ethnic Jews, or who have Jewish backgrounds, but do not consider their religion to be Judaism are also less likely to earn advanced degrees.
  This suggests a positive association between religious identity and secular education, an association that is consistent with the occupational patterns discussed above but is not consistent with a conventional wisdom that holds religion and secular achievement to be incompatible.  

In the early decades of the 20th century, when incomes were low and women had limited access to high-level occupations, the educational attainment of Jewish girls was not as high as that of their brothers.  Jewish women born before 1941 were almost as likely to attend college as Jewish men, but they were less likely to continue their studies and earn advanced degrees.  By the 1960s, however, Jewish parents were sending both sons and daughters to college.  Among Jews born after 1941 the education of daughters approached parity with that of sons, with the result that both were prepared to enter high-level occupations at approximately the same rate.
   

Table 5 compares the education of Jews (using the broad definition from Table 4) with that of non-Jews (limited to urban non-Hispanic whites) of comparable gender and age.  The figures for Jews repeat those from Table 4 for the broad definition and are thus conservative estimates of the educational attainment of American Jewry.  A second column has been added for intermarried Jews, a subset of the first column that is limited to married Jews with non-Jewish spouses.  The third column presents figures for non-Jews, defined restrictively as non-Hispanic whites living in urban areas to provide an appropriate comparison group for American Jews.
  

The differences in educational attainment between Jews and non-Jews are striking.  In every age group Jews averaged at least two more years of schooling than non-Jews, were more likely to have completed college and much more likely to have earned an advanced degree.  This is true for women as well as men, even for the older cohorts when women’s educational attainment tended to be lower than that of men.  For most cohorts intermarried Jews have less education than other Jews, although their attainment is still well beyond that of non-Jews.
  This runs counter to the stereotype that higher education leads to intermarriage, or that Jewish women are less educated than Jewish men, but it confirms the stereotype that Jews are much better educated than the average American.

V. Demographic Patterns

At the turn of the 21st century most American Jews, male and female, are well-educated labor force participants, typically in high-level occupations with salaries that permit a comfortable, upper-middle-class standard of living.  Two-career marriages are the norm rather than the exception.  Most of these marriages are between people in the same broad occupational category, and it is not unusual for husbands and wives to work in the same profession.   

In general, young people tend to postpone marriage and family formation until their career path is established, usually after their schooling is completed or at least near completion.   Thus another implication of the higher education is that Jewish women often marry well into their twenties or even thirties, considerably higher than the age of puberty.  This in turn has implications for childbearing, leading to smaller families that are compatible with a two-career marriage and with the higher education of the next generation.

The data on marriage and children in Table 6 permits comparison between different age cohorts of Jewish women.  The average number of children per ever-married woman, presented in column 3, was never very high but appears to have been declining in younger cohorts.  As the next column indicates, however, this is mainly because of the increase in childlessness among married couples.  If the sample is limited to mothers – that is, to ever-married women who have had children – the average number of children for most cohorts varies between 2.25 and 2.50.   There are only two exceptions:  ever-married mothers in the baby-boom cohort averaged only 2.06 children and those born in the late 1950s (who would have been college age in the late 1970s) averaged 2.61 children.
  On the whole, however, a typical Jewish family of two or three children seems to have been fairly consistent across cohorts and established fairly early in the 20th century.

The age at which Jewish women get married has been increasing over time, a pattern consistent with continuing their education to an advanced level and establishing a career in the professions.  Among married women with children, the average age at first marriage has risen from 22 years for the older cohorts born between 1925 and 1945 to 25 for those born after 1950.
  However many women who marry at older ages do not have children and so are not included in this sample.  As the next two columns of Table 6 indicate, there is a tendency for women who marry at older ages to remain childless.  These late-marrying childless women were less than ten percent of all married Jewish women in the older cohorts but are 15 to 20 percent in the cohorts born after 1950.  Marriage is itself less prevalent in the younger cohorts, so that fully one-fourth to one-third of the Jewish women ages 35-54 have never had children.

Egalitarianism

The typical Jewish family today has two working parents and three or fewer children.  Both parents are well educated, typically in occupations that enable them to earn a comfortable income.  Parents expect to finance their children’s education at least through college graduation, and many provide financial assistance to grown children as they establish new careers. 
   This pattern appears to have persisted for at least two or three generations of American Jews and shows every sign of intergenerational stability.

The low fertility of American Jews has implications that extend beyond the obvious ones related to family size.  For example, it has paved the way for a grass-roots acceptance of gender egalitarianism that is a distinctively American development in Jewish observance.  Most American Jews have grown up in families where they had at most one or two siblings, and most in turn will have few children on which to focus their nurturing impulses.   Indeed, half of the parents in one-child families, and one-fourth of those in two-child families, have no sons at all.   Half of the parents in two-child families have one son and one daughter, a configuration that lends itself to developing similar expectations for both offspring.  Most American Jewish men have at most one brother, and others have at least one sister with whom they continue to have a close relationship after marriage.  While boy-preferences in consumption patterns and in educational ambitions might be practiced by parents with many children, it is much more difficult in such a small-family environment.

As each generation of Jews has families with few children, the notion that girls are inherently less capable of intellectual inquiry or spiritual depth has become increasingly dissonant with everyday experience.  Jewish education traditionally prepares a boy for Bar-Mitzvah at the age of 13, a ritual occasion that gives parents an opportunity for hosting a celebration within the community.  Families with daughters but no sons would have no such opportunity if not for the Bat-Mitzvah, an American innovation that permits girls to prepare for and participate in the same ritual.  Daughters attend the same secular schools as their brothers, and the decision to send a child to study at a university is typically decided on the basis of ability and interest rather than gender.  

The consequence of these educational patterns is that daughters and sons have approached parity in education levels with respect to both work-related skills and skills related to Jewish observance.  Just as marriage tends to pair people with similar educational backgrounds, two-career couples with similar occupations are likely to be ones in which the partners also have similar Jewish skills and spiritual affinities.   These families respond to time constraints by sharing chores and parenting responsibilities, so a similar sharing of Jewish obligations may seem more natural than the “traditional” gender-based ritual.  Among the non-Orthodox majority of American Jews, synagogue participation has become increasingly gender-neutral.  Just as the larger community in America has responded to the education of women by opening up opportunities in the workplace, so the American Jewish community has increasingly hired women for formerly male occupations in  Jewish education, in communal services, and in the (non-Orthodox) clergy. 

VI. Conclusions and Consequences

Although Jewish immigrants were eager to assimilate into the American mainstream, they were actually very selective about how they went about implementing this goal.  Higher education of men may have been a successful route to Americanization, but the educational attainment of Jews was demonstrably higher than that of the American mainstream.  Higher education of women was even more radical.  Jews tend to have small families, and once they achieved middle-income status they appear to have provided both daughters and sons with high educational ambitions.   The persistence of these patterns over several generations has resulted in the current situation, where the typical Jewish marriage is between two adults with high-level careers.  This pairing of high earners means that household income is even higher for most Jewish families.  It also implies a pairing of less well educated Jews who are relatively low earners, thereby amplifying income differences within the Jewish community.

High educational attainment, especially for women, is associated with later marriages and smaller families.   A later age at marriage means an increasingly large cohort of adult singles, men and women who are adults in every respect except that they are not established in their careers and are not ready to settle down and start a family.  Co-habitation without marriage is an increasingly common compromise, a sort of transitional household formed by adults who are still preoccupied with establishing their career.
 The parents of these adult singles become “empty-nesters,” older adults whose children no longer live with them but who are not yet grandparents and who may still assume some responsibility for their grown children.   These two life-cycle stages – adult singles and older empty-nesters – are relatively new for the Jewish community but have become very important in recent decades.   

Together with the similarity between men and women in educational achievement and occupation choice, this has important implications for American Jewish family and community life.  As long as Jewish parents continue to send their children to college, and as long as Jewish college graduates continue to earn post-college graduate degrees, the structure of the Jewish labor force and its demographic patterns can be expected to retain their current shape well into the 21st century.  Gender egalitarianism is thus likely to remain as a stable feature of American Jewish life.  In retrospect, the first half or two-thirds of the 20th century was probably a transitional era for American Jewry, a period of upward socio-economic mobility bridging the European Ashkenazi experience with that of modern America.  The current demographic, educational and occupation patterns have now persisted for nearly half a century and appear to have intergenerational stability.  As a result, we can see the future and it is us.

Table 1

Employment Status of Jewish Women Ages 26-65
(percent distribution)

	
	Unmarried Women
	Married Women

	Jewish Population

Employment Status
	Narrow
	Broad
	Narrowa
	Broadb
	Broadestc

	In Labor Force
	79
	77
	81
	82
	82

	Homemaker
	2* 
	4*
	13
	12
	12

	Other
	19
	19
	6
	6
	6

	Total
	100
	100
	100
	100
	100

	Sample Size
	932
	1,402
	726
	798
	1,285  


* Percentage based on fewer than 20 observations.  

-- Empty cell (no observations).

a. Women whose partner is also age 26-65 and Jewish by religion. 

b. Women whose partner is also age 26-65 and Jewish by religion, ethnicity, or background. 

c. Women whose partner is also age 26-65 and either the woman or her partner is Jewish by religion, ethnicity, or background. 

Table 2

Occupations of Jewish Couples 
(percent distribution)

A.  Narrow Definition (Jews by Religion)​a
	Husband’s Occupation
	Wife’s Occupation

	
	Professional
	Managerial
	Sales
	Office
	Other
	Total
	       N

	Professional
	35
	5
	4  
	4  
	5  
	53
	106

	Managerial
	9
	2
	1*
	1*
	2*
	15
	332

	Sales
	6
	2*
	2*
	1*
	2*
	13
	90

	Other
	8
	2*
	3*
	2*
	3*
	18
	103

	Total
	57
	12
	9
	9
	12
	100
	631


* Percentage based on fewer than 20 observations.  

a. Both partners are ages 26-65 and Jewish by religion. 

B.  Broad Definition (Jews by Religion, Ethnicity or Background)​a
	Husband’s Occupation
	Wife’s Occupation

	
	Professional
	Managerial
	Sales
	Office
	Other
	Total
	     N

	Professional
	34
	5
	4
	5
	5
	52
	359

	Managerial
	9
	2
	1*
	1*
	2*
	15
	112

	Sales
	6
	2*
	1*
	1*
	2*
	13
	99

	Other
	9
	3*
	3
	2*
	3*
	20
	124

	Total
	58
	12
	9
	9
	11
	100
	694


* Percentage based on fewer than 20 observations.  

a. Both partners are ages 26-65 and Jewish by religion, ethnicity or background. 

C. Broadest Definition (Includes Intermarrieds)​a
	Husband’s Occupation
	Wife’s Occupation

	
	Professional
	Managerial
	Sales
	Office
	Other
	Total
	   N

	Professional
	30
	5
	4
	4
	4
	48
	549

	Managerial
	8
	3
	1*
	1*
	1*
	15
	186

	Sales
	5
	2*
	2
	2*   
	3
	13
	157

	Other
	8
	5
	3
	4
	5
	24
	240

	Total
	52
	14
	10
	11
	14
	100
	1,132


* Percentage based on fewer than 20 observations.  

a. Both partners are ages 26-65 and at least one partner is Jewish by religion, ethnicity or background. 

Table 3

Occupations of Intermarried Couples
(percent distribution)

A. All Intermarried Couples​a
	Husband’s Occupation
	Wife’s Occupation

	
	Professional
	Managerial
	Sales
	Office
	Other
	Total
	   N

	Professional
	26
	5
	5*
	3*
	4*
	43
	190

	Managerial
	7
	4*
	2*
	1*
	1*
	15
	74

	Sales
	4*
	1*
	2*
	2*
	4*
	13
	58

	Other
	8
	6
	2*
	6
	7
	29
	106

	Total
	45
	16
	11
	12
	16
	100
	438


* Percentage based on fewer than 20 observations.  

a. Both partners are ages 26-65, one partner is Jewish by religion, ethnicity or background, and the other partner is not Jewish.. 

B. Wife Jewish (Broad Definition), Husband Non-Jewish​a
	Husband’s Occupation
	Wife’s Occupation

	
	Professional
	Managerial
	Sales
	Office
	Other
	Total
	   N

	Professional
	25
	7*
	5*
	2*
	3*
	41
	97

	Managerial
	9
	3*
	3*
	0*
	1*
	17
	43

	Sales
	2*
	1*
	2*
	2*
	3*
	9
	24

	Other
	9*
	7*
	4*
	6*
	8*
	33
	67

	Total
	44
	18
	13
	10
	15
	100
	231


* Percentage based on fewer than 20 observations.  

a. Both partners are ages 26-65, husband is not Jewish, and wife is Jewish by religion, ethnicity or background. 

C. Husband Jewish (Broad Definition), Wife Non-Jewish​a
	Husband’s Occupation
	Wife’s Occupation

	
	Professional
	Managerial
	Sales
	Office
	Other
	Total
	   N

	Professional
	28
	3*
	4*
	5*
	5*
	45
	93

	Managerial
	5*
	4*
	1*
	2*
	1*
	13
	31

	Sales
	6*
	2*
	3*
	2*
	6*
	18
	34

	Other
	7*
	5*
	1*
	6*
	6*
	25
	49

	Total
	46
	14
	9
	14
	17
	100
	207


* Percentage based on fewer than 20 observations.  

a. Both partners are ages 26-65, husband is Jewish by religion, ethnicity or background, and wife is not Jewish. 

Table 4

Education of Jews by Age and Gender 

A.  Men​
	Age Group
	Birth year
	Years of Schooling (mean)
	% with Advanced Degrees

	
	
	Narrow Definitiona
	Broad Definitionb
	Narrow Definitiona
	Broad Definitionb

	30-34
	1966-70
	16.5
	15.9
	41
	33

	35-39
	1961-65
	16.1
	15.5
	37
	28

	40-44
	1956-60
	16.4
	15.7
	37
	29

	45-49
	1951-55
	16.1
	15.8
	36
	32

	50-54
	1946-50
	16.1
	15.9
	42
	39

	55-59
	1941-45
	16.9
	16.3
	54
	48

	60-64
	1936-40
	15.7
	15.7
	23
	29

	65-69
	1931-35
	15.6
	15.2
	28
	25

	70-74
	1926-29
	15.0
	15.2
	24
	27

	75 + 
	Thru 1925 
	14.9
	14.6
	19
	18

	All Ages
	
	15.9
	15.5
	33
	29


B.  Women
	Age Group
	Birth year
	Years of Schooling (mean)
	% with Advanced Degrees

	
	
	Narrow Definitiona
	Broad Definitionb
	Narrow Definitiona
	Broad Definitionb

	30-34
	1966-70
	16.3
	15.7
	37
	25

	35-39
	1961-65
	16.0
	15.3
	27
	23

	40-44
	1956-60
	16.3
	15.7
	42
	31

	45-49
	1951-55
	16.0
	15.2
	34
	28

	50-54
	1946-50
	15.6
	15.4
	28
	27

	55-59
	1941-45
	15.4
	15.0
	27
	25

	60-64
	1936-40
	15.0
	14.9
	18
	14

	65-69
	1931-35
	14.5
	13.9
	11
	10

	70-74
	1926-29
	14.3
	14.2
	18
	15

	75 + 
	Thru 1925 
	13.9
	13.8
	  9
	  8

	All Ages
	
	15.3
	15.0
	25
	21


Source:  NJPS 2000/01 

Notes: 
a. Includes all persons identifying Judaism as their religion.
b. Includes all Jews by religion, ethnicity or background.

Table 5

Education of Jews and Non-Jews

A. Men
	Age Group
	Birth year
	Years of Schooling
	% with Advanced Degrees

	
	
	Jews 
	Non-Jewsc
	Jews
	Non-Jewsc

	
	
	Broad def.a
	Inter-marriedb
	
	Broad def. a
	Inter-marriedb
	

	30-34
	1966-70
	15.9
	15.4
	13.6
	33
	21
	 9

	35-39
	1961-65
	15.5
	16.1
	13.5
	28
	33
	10

	40-44
	1956-60
	15.7
	15.0
	13.5
	29
	17
	11

	45-49
	1951-55
	15.8
	15.4
	13.8
	32
	26
	14

	50-54
	1946-50
	15.9
	16.3
	13.9
	39
	41
	16

	55-59
	1941-45
	16.3
	16.1
	13.5
	48
	42
	16

	60-64
	1936-40
	15.7
	15.0
	13.1
	29
	30
	13

	65-69
	1931-35
	15.2
	*15.5
	12.8
	25
	*28
	12

	70-74
	1926-29
	15.2
	*15.0
	12.5
	27
	 * 7
	10

	75 + 
	Thru 1925 
	14.6
	*13.7
	12.0
	18
	*21
	 9

	All Ages
	
	15.5
	15.4
	13.4
	29
	28
	11


B. Women

	Age Group
	Birth year
	Years of Schooling
	% with Advanced Degrees

	
	
	Jews 
	Non-Jewsc
	Jews
	Non-Jewsc

	
	
	Broad def. a
	Inter-marriedb
	
	Broad def. a
	Inter-marriedb
	

	30-34
	1966-70
	15.7
	15.6
	13.8
	25
	17
	10

	35-39
	1961-65
	15.3
	15.7
	13.6
	23
	33
	 9

	40-44
	1956-60
	15.7
	15.2
	13.6
	31
	19
	10

	45-49
	1951-55
	15.2
	14.5
	13.7
	28
	20
	12

	50-54
	1946-50
	15.4
	15.0
	13.5
	27
	24
	13

	55-59
	1941-45
	15.0
	14.7
	13.1
	25
	16
	10

	60-64
	1936-40
	14.9
	*13.9
	12.6
	14
	* 0
	  7

	65-69
	1931-35
	13.9
	*13.4
	12.3
	10
	* 0
	  6

	70-74
	1926-29
	14.2
	*14.5
	12.1
	15
	*10
	  5

	75 + 
	Thru 1925 
	13.8
	*13.7
	11.5
	  8
	* 2
	  4

	All Ages
	
	15.0
	14.9
	13.1
	21
	17
	 9


Sources:  NJPS 2000/01 and U.S. Census of Population, 2000.

Notes: 
a. Includes all Jews by religion, ethnicity or background (broad definition).
b. Includes only married Jews (broad definition) with non-Jewish spouses.

c. Includes all non-Hispanic urban whites. 

*   Percentage based on fewer than 20 observations

Table 6

Fertility of Ever-Married Women

Jews-by-birth, 2000

	Age Group
	Birth year
	All Ever-Married
	Ever-Married 

Mothers
	Ever-Married Childless 
	All Childlessa

	
	
	No. of Children
	No. of Children
	Age at first

 marriage
	Age at first marriage
	% of all women 
	% of all women

	30-34
	1966-70
	1.41
	2.24
	24
	27
	25
	56

	35-39
	1961-65
	1.76
	2.20
	25
	29
	17
	33

	40-44
	1956-60
	2.67
	2.61
	25
	31
	11
	25

	45-49
	1951-55
	1.78
	2.29
	25
	31
	19
	31

	50-54
	1946-50
	1.76
	2.06
	23
	29
	12
	27

	55-59
	1941-45
	1.98
	2.33
	22
	27
	14
	19

	60-64
	1936-40
	2.28
	2.44
	22
	*
	6
	9

	65-69
	1931-35
	2.34
	2.48
	22
	*
	6
	7

	70-74
	1926-29
	2.35
	2.46
	22
	*
	4
	7

	75 + 
	Thru 1925 
	2.04
	2.25
	23
	28
	9
	17

	All Ages
	
	1.96
	2.33
	23
	28
	13
	27


Source:  NJPS 2000/01

Notes:

*  Sample size smaller than 20 cases.

a.  All Childless includes single women who have never been married.
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� To be included in this group, an individual must report their religion to be Judaism alone.  Not included are people who report themselves as “part” Jewish or Jewish and something else.


� Unless otherwise indicated, all data for married Jews in this paper include partners in “informal” marriages.  These couples are a very small fraction of the married Jewish population and their labor force patterns are nearly identical to those of formally married Jews.  


� See, for example, Barry R. Chiswick, "Labor Supply and Investment in Child Quality: A Study of Jewish and Non-Jewish Women". Contemporary Jewry 9:2 (1988). pp.35-53.


� The data summarized in this paragraph are from Barry R. Chiswick, "The Postwar Economy of American Jews". Studies in Contemporary Jewry 8:(1992). pp.85-101.


� The samples in this table are somewhat smaller than those in Table 1 because they exclude marriages in which either spouse did not report an occupation or was not in the labor force.


� Managerial occupations include business owners as well as salaried managerial employees, but they do not include owners of very small “mom-and-pop” businesses.


� Very few Jewish men report Office occupations, so for men this category has been combined with the “Other” occupations.  Since very few Jews work in agriculture, almost everyone in the “other” category works in a blue-collar production or service occupation.


� Men born during the 1940s were especially likely to continue in advanced degree programs, reflecting the incentives of student draft deferments (until age 26) during the Viet Nam war.   


� This pattern is less apparent for the older cohorts, Jews born before 1940 who would have finished high school before 1958.  The change may reflect a widespread relaxation in the 1960s of Jewish quotas (explicit or implicit) in university admissions and in hiring for high-level occupations.  


� There remain some disparities in education levels. Female professionals are more likely than males to be found in occupations that require fewer years of preparation (e.g., with a Masters-level rather than a Ph.D.-level degree), and they are also more likely to be public school teachers rather than university professors.  These differences, however, are minor relative to the larger picture sketched here.


� According to NJPS 2000/01, about 97 percent of adult male Jews in the U.S. report themselves as non-Hispanic whites.  Jews (who are not identifiable in the U.S. Census of Population) are included together with non-Jews in these data, but since they are only 2 percent of the American population their effect on the figures in Table 5 is negligible and if anything would give them an upward bias. 


� The exception (apart from the effects on men of the Vietnam-era draft deferments) appears to be for the 1961-65 birth cohort.  For these Jews, who would have been college age in the early 1980s, intermarriage may have been especially among both men and women with advanced degrees.  


� Jewish women in the 1956-60 birth cohort were much more likely than Jewish women of other ages to earn an advanced degree even though they had more children and were less likely to remain childless.  At this point one can only speculate as to the reasons for this exception.  It is possible that they (and their husbands) were seeking the feminist ideal of being able to “have it all.” 


� Data for women who were less than 35 years old in 2000 are biased downward by the fact that some women in these age groups have yet to bear their first child. 


� In the economics literature this pattern of education and family formation is typically referred to as evidence of a “quantity-quality tradeoff,” where parents choose to have fewer children because their ambitions are such that they want to spend more dollars on each child.  For a discussion that compares Jews to other ethnic groups in this respect see Barry R. Chiswick, "Differences in Education and Earnings Across Racial and Ethnic Groups: Tastes, Discrimination, and Investments in Child Quality". Quarterly Journal of Economics 103:(1988). pp.571-597.


� The NJPS 2000/01 data includes information on whether a couple is married or co-habiting.  In this paper data on married Jews includes cohabiting partners, a small fraction of all couples who display few (if any) differences from the overall total.     





